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BACKGROUND: 
 
The Performance Measures (PM) policy was updated to reflect Alberta’s responsibility for reporting requirements 
under the Federal labor market agreements with Employment and Social Development Canada (ESDC). 
 
The previous PM policy required 90 day and 180 day follow-ups. The revised policy requires a 90 day post 
intervention review (follow-up) occurs.  Program areas may choose to conduct additional follow-ups to obtain 
more outcome data for their specific program needs, but only a 90 day follow-up is the minimum required to meet 
provincial obligation under the PM policy. 
 
In addition, the Government of Alberta will use reports from the Work Outcome Reporting Project (WORP), a 
group of surveys that collect follow-up outcome data on the employment and training status of former participants 
of identified funded programs and services. Participants are contacted at 90 days and one year intervals. The 
surveys are conducted by a third party firm who reports the results to the Government of Alberta.   

http://www.humanservices.alberta.ca/AWonline/ETS/4385.html


The following policies are now updated in accordance with the PM policy: 
 

• Job Placement 
• Alberta Job Corps 
• Disability Related Employment Supports – Business Process 
• Overview 

 
INTENT: 
 
To ensure the above CEIS policies and Overview section are updated to reflect the agreed upon PM 
requirements. 
 
POLICY: 
 
The following policies have been updated: 
 
Job Placement 
Alberta Job Corps 
Disability Related Employment Supports – Business Process 
Overview 
 

http://www.humanservices.alberta.ca/AWonline/ETS/4341.html
http://www.humanservices.alberta.ca/AWonline/ETS/4375.html
http://www.humanservices.alberta.ca/AWOnline/Mobius/7957.html
https://hs.alberta.ca/AWOnline/ETS/4324.html
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